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Perceptions and stereotypes
How do self-perception and social

Intercultural Leadership
Different countries, different manners, different leadership:

Target participants

how to understand yourself and others better when leading

International leaders and employees who

internationally. How to succeed across cultures.

are in constant contact with colleagues
and partners from foreign cultures or send
staff abroad; who want to analyze and im-

In times of global organizations and international workforces,
gaining intercultural competencies will become a crucial requirement to succeed professionally. Leaders and project managers mingle with customers, partners and employees who

prove the impression they make and their
performance in the international context;
who want to understand their business
partners from other cultures better; who
want to gain intercultural competencies
for unlimited management success.
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